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Our Our
Environment Environment

Our Greenhouse Gas Emissions WASTE

Our largest source of greenhouse We continuously look for new ways to improve our waste management from two

gas (GHG) emissions is electricity operational perspectives: office waste and mobile e-waste. Apart from minimising our
consumption. This accounts for 95% of impact on the environment, this helps us to save money.

our total GHG emissions with our network

sites being the largest consumers of Office Waste

electricity. In 2018, our total emissions

reduced by 3.3% from 2017. Our ongoing We are now in our third year of partnership with Pertubuhan Kebajikan Masyarakat
programme of energy efficiency initiatives Melalui Kitar Semula (CRC) to recycle our office waste. Funds collected from our
contributed to this reduction. recycling efforts are donated to charity. We registered a 30% reduction in total waste

collected in 2018 vs 2017 with our continuous green awareness.

.. Waste Collection at Maxis
Total Emission (COz tonnes) : X

O
Total 2 ¢ g o

Direct emissions e.g. from fuel & 5 o
and gas usage !E;cydables Mobile e-waste at Maxis Retail Stores O
O

In support of MCMC's Mobile e-Waste initiative, we have a total of 12 e-waste

BUSINESS REVIEW

Paper Use . ) . !
FY16 at Maxis S e o bins placed at selected Maxis Centres nationwide. We have also extended |
N — . .
~ O~ the programme to 10 selected Internet Centres under our care in Negeri
= FY17 o ® e Sembilan, Perlis, Kedah, Kelantan and Sarawak. @)
m FY18 @)
3 3 0 Four key initiatives in our mobile e-waste recycling programme were:
m Network ;— :— :— e Awareness campaign for Maxis employees to recycle their mobile phones o
FY16 FYIT" FY18 Fy1é and accessories through the e-waste bins provided.
Total Non- o o « m FY17 e Participation in International Recycling Day where Maxis employees
recyclables A - FV18 recycled their mobile e-waste.
(kg) — e Interactive sessions with members of the public on the importance of
. o recycling mobile e-waste in a safe manner.
Indlrele_emlssmns e.g. from our i . . . . * To encourage customers to drop their mobile e-waste into our collection
electricity consumption ur increasingly digital work environment is ) - ) )
EY16 . . . . boxes, we gave a promotional discount of 20% on selected mobile
showing continuous improvement in paper ) Maxis C
m FYIT usage. In 2018, we reduced our usage further accessories at Maxis Lentres.
by 30.0%. . . ) o
o © ~ 1 = FY18 We remain committed to protecting our planet by minimising our
2 N o environmental impact through responsible and sustainable practices. We
also continue to undertake our green initiatives which are focused on
S - = increasing the energy efficiency of our network facilities and buildings as
m Network s = % Grand Total E a E well as reducing and managing our carbon emissions; managing our waste
= Buildings a N b (kg) LS N effectively; and promoting green habits amongst our employees.
FY16 FY17" FY18
FY16
m FY17"
m FY18
Note:

* 2017 figures have been updated from what was disclosed last year to reflect the full year data.
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Corporate Governance
Overview

The Board is pleased to provide an overview of the Company’s
corporate governance practices, which summarises the
Company’s application of the Principles and Recommendations of
MCCG 2017 during the financial year ended 31 December 2018.

Details of the Company'’s application and departures, including
alternative practices of the Principles and Recommendations

of MCCG 2017 are provided in the Corporate Governance

Report 2018, which can be found at www.maxis.com.my/corp
The departures are in Practices 4.1 (that the Board comprises
majority independent directors), 4.5 (the Board has at least
30% women directors), 7.2 (disclosure of remuneration of
senior management in bands of RM50,000) and 12.3 (leveraging
technology for remote voting). Both this Overview and the
Corporate Governance Report 2018 were approved by the Board
on 15 February 2019.

Leadership and Governance Structure

Shareholders

Audit
Committee

Remuneration
Committee

Nomination
Committee

Business & IT Transformation
Committee

v

Note:

The Board has adopted the highest standard of corporate governance
by setting the tone at the top.

MANAGEMENT DISCUSSION OUR

AND ANALYSIS BUSINESS

A. BOARD LEADERSHIP AND EFFECTIVENESS
Board Composition

The Maxis Board comprises nine Directors, of whom four
are Independent Non-Executive Directors; four are Non-
Executive Directors and one is an Executive Director. The
Chairman is an Independent Non-Executive Director. The
Directors present a diverse mix of qualifications covering
accounting, finance, engineering, human resources and
law whilst their collective skills and expertise include
general management, international venture capital,
technology/digital/media, finance and treasury, marketing,
telecommunications, human resources/people and
regulatory/local affairs.

The Board is of the view that its composition and size are
adequate for the effective discharge of its functions and
responsibilities. With its diversity of qualifications and skills,
and the governance structure of the Committees and Board,
the Board has been able to provide clear and effective
collective leadership to the Group and has delivered informed
and independent judgment of the Group's strategy and
performance to ensure the highest standards of conduct and
integrity are always at the core of the Group’s undertakings.
None of the Non-Executive Directors participate in the day-
to-day management of the Group.

The Audit, Nomination and Remuneration Committees
comprise a majority of Independent Directors. The presence
of Independent Non-Executive Directors on the Board and its
Committees is essential to providing unbiased and impartial
opinion, advice and judgment to Board deliberations. This
ensures the interests not only of the Group, but also of
shareholders, employees, customers, suppliers and other
communities with which the Group conducts its business are
well-represented and taken into account.

Assessment of the independence of each Independent Non-
Executive Director was undertaken twice in 2018 according
to the criteria as prescribed by MMLR. As recommended

by MCCG 2017, the tenure of directorship of not more than
nine years was taken into consideration, and the specific
tenures of Directors were duly reviewed by the Nomination
Committee (NC) and Board. The relevant processes and
procedures have been provided for in the Board Charter and
Terms of Reference of the NC.

Raja Tan Sri Dato’” Seri Arshad bin Raja Tun Uda (RA)
and Tan Sri Mokhzani bin Mahathir (MM) exceeded the
cumulative tenure of nine years after 16 October 2018.
Following a review by the NC and Board, save for RA and
MM, the two Directors have been considered suitable to
continue to act as Independent Directors. Shareholders
at the Ninth AGM held on 19 April 2018 approved the
resolutions for RA and MM to continue as Independent
Directors up to 17 October 2019. The NC and Board have
further reviewed the suitability of RA and MM to continue

OUR
STRATEGIES

BUSINESS
REVIEW

CORPORATE
GOVERNANCE

for another term of independence from 18 October 2019

to 17 October 2020 respectively. The shareholders are
requested to review the justifications as found on page 78 of
the Annual Report 2018 and in the Notice of Tenth AGM on
pages 233 to 237.

Board Composition

Independent 1
Director

mm Non-Executive
Director

mm Executive

Director
4
Gender
W Male
M Female
Tenure
1 year

m <9 years

m > 9 years

Roles and Responsibilities of Directors

e The Directors are responsible for the management of the
Company, with powers as defined in the Constitution, the
Companies Act 2016 and applicable regulations.

e Directors are aware of their duties, responsibilities and
time commitment as members of the Board.

FINANCIAL
STATEMENTS

OTHER
INFORMATION
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e The Board Charter sets out clearly the roles and

responsibilities of the Board, the Chairman, Chief
Executive Officer (CEO), Senior Independent Director and
Secretary.

e Limits of Authority with clear delegation of authority to

the CEO and Management are specified in Maxis’ Manual
of Limits of Authority (LOA) and the Board Charter.

e Directors regularly attend talks, briefings and utilise online

learning tools and reading materials to keep apprised of
operational, legal, regulatory and industry matters, and, to
assist in the discharge of their functions.

In 2018, the Maxis Board reviewed, deliberated and approved
(where specifically required) the following: Maxis' detailed
business and operations, customer service and consumer
insights, financial results, cashflow, funding requirements,
proposed dividends, investor relations briefings, Network
and Information Technology systems and security,

People and Organisation that included appointment of key
management positions (CEO, CFO and COO), updates on
personnel movement, key performance indicators, employee
engagement, succession, talent and retention planning,

risk management and internal controls, budget and Annual
Operating Plan for 2019, corporate sustainability, new
Constitution of the Company, related party transactions,
strategic and emerging issues, appointment of new Director
and specific corporate and operational matters that required
its approval.

Roles and Responsibilities of the Chairman and CEO

The roles of the Chairman and CEO are clearly separated
and the Chairman was not previously a CEO of the Company.
The Board Charter specifies the duties of the Chairman

and the CEO. The CEQ's Key Performance Indicators are
reviewed and tracked by the Remuneration Committee.

Company Secretary

The Board is supported by the Company Secretary who facilitates
overall compliance with the MMLR, Companies Act 2016 and
applicable laws and regulations. The Company Secretary is a
Fellow of the Malaysian Institute of Chartered Secretaries and
Administrators and is a qualified lawyer, with postgraduate
qualifications. She has over 25 years of company secretarial and
governance experience.

Meetings and Access to Information

Seven Board meetings were held during the financial year,
and the details of the Directors’ attendance can be found in
their respective Directors’ profiles on pages 5t0 9.

Directors were given due notice of proposed meetings held
during the financial year. Board meeting materials were
shared and uploaded electronically for Board members
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Directors’
Responsibility Statement

The Companies Act 2016 (the Act) requires the Directors to prepare financial statements for each financial year in accordance with
the Malaysian Financial Reporting Standards issued by the Malaysian Accounting Standards Board, and the provisions of the Act and
the Main Market Listing Requirements of Bursa Securities, and to lay these before the Company at its Annual General Meeting.

The Directors are responsible for ensuring that the financial statements provide a true and fair view of the financial position of the
Group and the Company as at 31 December 2018 and of their financial performance and cash flows for the financial year ended
31 December 2018.

The Act also requires the Directors to keep such accounting and other records in a manner that enables them to sufficiently explain the
transactions and financial position of the Company and the Group and to prepare true and fair financial statements and any documents
required to be attached, as well as to enable such accounting records to be audited conveniently and properly.

In undertaking the responsibility placed upon them by law, the Directors have relied upon the Group’s system of internal control to
provide them with reasonable grounds to believe that the Group’s accounting records, as well as other relevant records, have been
maintained by the Group in a manner that enables them to sufficiently explain the transactions and financial position of the Group.
This also enables the Directors to ensure that true and fair financial statements and documents required by the Act to be attached are
prepared for the financial year to which these financial statements relate.

Incorporated on pages 102 to 203 of this Annual Report are the financial statements of the Group and the Company for the financial
year ended 31 December 2018.
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Directors’
Report

The Directors hereby submit their Report to the members together with the audited financial statements of the Group and of the
Company for the financial year ended 31 December 2018.

PRINCIPAL ACTIVITIES

The principal activity of the Company is investment holding, whilst the principal activities of the Group, comprising the Company and its
subsidiaries, are to offer a full suite of converged telecommunications, digital and related services and solutions, and corporate support
and services functions for the Group. Details of the principal activities of the subsidiaries are shown in Note 17(a) to the financial

statements.

There have been no significant changes in the nature of the principal activities of the Group and of the Company during the financial year.

FINANCIAL RESULTS

Group Company
RM’000 RM’000
Profit for the financial year 1,779,719 213,981
DIVIDENDS
The dividends on ordinary shares paid by the Company since the end of the previous financial year were as follows:
RM’'000
In respect of the financial year ended 31 December 2017:
- Fourth interim single-tier tax-exempt dividend of 5.0 sen per share on 7,810,564,100 shares, paid on 29 March 2018 390,528
In respect of the financial year ended 31 December 2018:
- First interim single-tier tax-exempt dividend of 5.0 sen per share on 7,816,623,000 shares, paid on 28 June 2018 390,831
- Second single-tier tax-exempt dividend of 5.0 sen per share on 7,816,628,100 shares, paid on 27 September 2018 390,831
- Third single-tier tax-exempt dividend of 5.0 sen per share on 7,816,650,600 shares, paid on 27 December 2018 390,833
1,172,495

Subsequent to the financial year, on 15 February 2019, the Directors declared a fourth interim single-tier tax-exempt dividend of 5.0
sen per ordinary share in respect of the financial year ended 31 December 2018 which will be paid on 29 March 2019. The financial
statements for the financial year ended 31 December 2018 do not reflect these dividends. Upon declaration, the cash dividend payment
will be accounted for in equity as an appropriation of retained earnings during the financial year ending 31 December 2019.

The Directors do not recommend the payment of any final dividend in respect of the financial year ended 31 December 2018.
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Directors’
Report

RESERVES AND PROVISIONS

All material transfers to or from reserves and provisions during the financial year have been disclosed in the financial statements.

SHARE CAPITAL

During the financial year, the issued and paid-up share capital of the Company was increased from 7,810,564,100 ordinary shares to
7,816,650,600 ordinary shares by the issuance of:

(a) 53,200 new ordinary shares at exercise price of RM5.45 per share for cash pursuant to the exercise of share options under the
Employee Share Option Scheme ("ESOS™).

(b) 6,033,300 new ordinary shares arising from the vesting of shares under Long Term Incentive Plan.

These new ordinary shares issued during the financial year ranked pari passu in all respects with the existing ordinary shares of the

Company.

EMPLOYEE SHARE OPTION SCHEME (“ESOS") AND LONG-TERM INCENTIVE PLAN (“LTIP")

(a) ESOS
Pursuant to the ESOS implemented on 17 September 2009, the Company will make available new shares, not exceeding in aggregate
250,000,000 shares during the existence of the ESOS/LTIP, to be issued under the share options granted. The ESOS is for the
benefit of eligible employees and eligible directors (executive and non-executive) of the Group. The ESOS is for a period of 10
years and is governed by the ESOS Bye-Laws as set out in the Company’s Prospectus dated 28 October 2009 issued in relation to
its initial public offering.
A Remuneration Committee comprising Directors of the Company has been set up to administer the ESOS/LTIP. The Remuneration
Committee may from time to time, offer share options to eligible employees and eligible directors of the Group to subscribe for new
ordinary shares in the Company.

Details of the ESOS are disclosed in Note 30(a) to the financial statements.

The movements of the total share options issued under the ESOS are as follows and there were no new share options granted
during the financial year:

OUR
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Quantity

'000

Total outstanding as at 1 January 2018 84,471
Total exercised (53)
Total forfeited/lapsed (16,948)
Total outstanding as at 31 December 2018 67,470
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Directors’
Report

EMPLOYEE SHARE OPTION SCHEME (“ESOS”) AND LONG-TERM INCENTIVE PLAN (“LTIP") (CONTINUED)
(b) LTIP

The Company'’s LTIP is governed by the By-Laws which was approved by the shareholders on 28 April 2015 and is administered by
the Remuneration Committee which is appointed by the Board of Directors of the Company, in accordance with the By-Laws. The
Remuneration Committee may from time to time, offer LTIP to eligible employees (including executive director) of the Group and
includes any person who is proposed to be employed as an employee of the Group (including executive director).

The maximum number of new shares which may be made available under the LTIP and/or allotted and issued upon vesting of the
new shares under the LTIP shall not, when aggregated with the total number of new shares allotted and issued and/or to be allotted
and issued under the existing ESOS, exceed 250,000,000 shares at any point of time during the duration of the LTIP.

The LTIP comprises a Performance Share Grant (“PS Grant”) and a Restricted Share Grant (“RS Grant”) which shall be in force for
a period of 10 years commencing from the effective date of the implementation of the LTIP. The LTIP took effect on 31 July 2015.

Details of the LTIP are disclosed in Note 30(b) to the financial statements.

During the financial year, 8,105,800 PS Grant under the LTIP were granted to the eligible employees of the Group. Subject to the
terms and conditions of the By-Laws governing the LTIP, the employees shall be entitled to receive new ordinary shares in the
Company, to be allotted and issued pursuant to the LTIP (“new shares”), upon meeting the vesting conditions as set out in the letter
of offer for the new shares. The vesting conditions comprise, amongst others, the performance targets and/or conditions for the
period commencing from 1 January 2018 and ending on 31 December 2020, as stipulated by the Remuneration Committee. The
vesting date is on 30 June 2021, subject to meeting such performance targets.

The movement of the PS Grant under the LTIP is as follows:

Quantity

'000

Total outstanding as at 1 January 2018 19,661
Total granted 8,106
Total vested (6,033)
Total forfeited (3,159)
Total outstanding as at 31 December 2018 18,575

An analysis of the percentage of share options and share grants to key management personnel including directors is as follows:

Aggregate maximum allocation Actual allocation®

Since Since
implementation Financial year implementation Financial year
date 31.12.2018 date 31.12.2018
Key management personnel 50% 50% 13% 29%

Note:
W The Directors and Chief Executive Officer of the Company have not, since the implementation of the ESOS and LTIP, been granted
any share options and shares.
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Notes to the
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32 FINANCIAL RISK MANAGEMENT (CONTINUED)
(b) Credit risk
The objectives of the Group’s and of the Company's credit risk management policies are to manage their exposure to credit
risk from deposits, cash and bank balances, receivables and derivative financial instruments. They do not expect any third

parties to fail to meet their obligations given the Group’s and the Company’s policies of selecting creditworthy counterparties.

Trade receivables, finance lease receivables and contract assets

Credit risk of trade receivables is controlled by the application of credit approvals, limits and monitoring procedures. Credit
risks are minimised and monitored via limiting the Group’s dealings with creditworthy business partners and customers.
Trade receivables are monitored on an ongoing basis via the Group’s management reporting and dunning procedures.

Concentration of credit risk

The Group has no significant exposure to any individual customer, geographical location or industry category. Significant
credit and recovery risks associated with receivables have been provided for in the financial statements.

Impairment of trade receivables, finance lease receivables and contract assets

The Group applies the MFRS 9 simplified approach to measuring ECL which uses a lifetime expected loss allowance for all
trade receivables and contract assets. To measure the ECL, trade receivables and contract assets have been grouped based
on shared credit risk characteristics and the days past due.

The expected loss rates are determined based on 5-year historical ageing profile and the corresponding historical credit
losses experienced within this period. The historical loss rates are adjusted to reflect forward-looking information on
macroeconomic factors affecting the ability of the customers to settle the receivables. Some of the factors which the Group
has identified include unemployment rate, interbank lending rate, Consumer Price Index (“CPI") and annual Gross Domestic
Product (“GDP") growth and has adjusted the historical loss rates based on expected changes in such factors.

On that basis, the loss allowance as at 31 December 2018 and 1 January 2018 (on first adoption of MFRS 9) was determined
as follows for both trade receivables, finance lease receivables and contract assets:

OUR
STRATEGIES

>30 days >60 days 290 days >120 days >150 days
Current past due past due past due past due past due Total
RM’'000 RM’000 RM’000 RM’000 RM’'000 RM'000 RM’'000
31 December
2018
Expected loss
rate® 0.4% - 6.8% 0.7% -13.3% 1.5% -51.1% 3.4% - 70.8% 8.8% - 85.4% 17.7% - 100%
Gross carrying
amount:
- Trade
receivables 600,751 105,929 26,348 17,115 11,801 48,445 810,389
- Finance lease
receivables 21,458 - - - - - 21,458
- Contract
assets? 582,490 - - - - - 582,490
1,204,699 105,929 26,348 17,115 11,801 48,445 1,414,337
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Impairment of trade receivables, finance lease receivables and contract assets (continued)

Notes to the
Financial Statements

>30 days 260 days 290 days 2120 days >150 days
Current past due past due past due past due past due Total
RM’'000 RM'000 RM’'000 RM'000 RM’'000 RM'000 RM'000
Less allowance:
- Trade
receivables (17,575) (11,991) (8,363) (10,567) (7,091) (45,220) (100,807)
- Finance lease
receivables (558) - - - - - (558)
- Contract
assets®? (13,751) - - - - - (13,751)
(31,884) (11,991) (8,363) (10,567) (7,091) (45,220) (115,116)
1 January 2018
Expected loss
rate 0.5% - 4.4% 0.9% - 13.7% 1.8% - 50.0% 4.0% - 62.9% 10.2% - 85.1% 22.3% - 100%
Gross carrying
amount:
- Trade
receivables 573,143 80,900 39,074 18,433 14,838 57,700 784,088
- Contract
assets®? 501,073 - - - - - 501,073
1,074,216 80,900 39,074 18,433 14,838 57,700 1,285,161
Less allowance:
- Trade
receivables (14,580) (9,543) (8,096) (7,143) (7,369) (41,457) (88,188)
- Contract
assets®? (16,066) - - - - - (16,066)
(30,646) (9,543) (8,096) (7,143) (7,369) (41,457) (104,254)
Notes:

W The expected loss rate comprises of customers with different risk profiles.
@ Excludes contract cost assets.
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Notes to the
Financial Statements

32 FINANCIAL RISK MANAGEMENT (CONTINUED)

(e)

Fair value estimation (continued)
(i) Financial instruments carried at amortised cost

The carrying amounts of financial assets and liabilities of the Group at the reporting date approximated their fair values
except as set out below measured using Level 3 valuation technique:

Group
2018 2017
Carrying Fair Carrying Fair
amount value amount value
Note RM'000 RM'000 RM’'000 RM'000
Financial asset:
Receivables and deposits 187,058 183,247 67,145 60,226
Financial liability:
Borrowings
- finance lease liabilities 29 - - 760 688
- Islamic Medium Term Notes 29 4,143,363 4,196,668 4,143,740 4,220,161

The valuation technique used to derive the Level 3 disclosure for financial asset is based on the estimated cash flow and
discount rate of the underlying counterparty while financial liability is based on the estimated cash flow and discount
rate of the Group.

(ii)  Financial instruments carried at fair value through profit or loss

The following table represents the assets and liabilities measured at fair value, using Level 2 valuation technique, at
reporting date:
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Notes to the
Financial Statements

32 FINANCIAL RISK MANAGEMENT (CONTINUED)

(e) Fair value estimation (continued)

(f)

Group
2018 2017
Note RM’000 RM’000
Derivative financial instruments (forward foreign exchange contracts):
- assets 21 1,376 2,565
- liabilities 21 (368) (1,535
1,008 1,030

The fair value of IRS is calculated as the present value of estimated future cash flow using an appropriate market-based
yield curve. The fair values of forward foreign exchange contracts are determined using forward exchange rates as at each
reporting date.

(iii) Financial instruments carried at FVOCI

Financial assets at FVOCI comprise equity securities which are not held for trading, and which the Group and Company
have elected at initial recognition to recognise in this category. The Group and Company hold investments that are
unlisted securities, and measured at fair value, using Level 3 valuation technique, at reporting date:

Group Company
Note 2018 2017 2018 2017
RM’000 RM’000 RM’000 RM’000
Financial assets at FVOCI 19 3,615 - 3,615 -

The valuation technique used to derive the Level 3 disclosure for financial asset is based on the estimated cash flow and
discount rate of the underlying counterparty.

Offsetting financial assets and financial liabilities
(i) Financial assets

The following financial assets are subject to offsetting, enforceable master netting arrangements and similar

arrangements.
Gross
amounts of Net amounts
recognised  of financial
financial assets Related amounts not set-off
Gross liabilities presented in the statement of financial
amounts of set-off in the in the position
recognised statement of statement Cash
financial financial  of financial Financial collateral Net
assets position position instruments received amount
Group RM’'000 RM’'000 RM'000 RM’'000 RM’'000 RM’'000
At 31 December 2018
Receivables and deposits 569,276 (19,479) 549,797 - (33,752) 516,045
Amounts due from
related parties 25,588 (2,004) 23,584 - - 23,584
594,864 (21,483) 573,381 - (33,752) 539,629
At 31 December 2017
Receivables and deposits 515,959 (8,234) 507,725 - (16,312) 491,413
Amounts due from fellow
subsidiaries 237 (237) - - - -
Amounts due from
related parties 7,586 (616) 6,970 - - 6,970
523,782 (9,087) 514,695 - (16,312) 498,383

Company
At 31 December 2017

Amounts due from
subsidiaries 1 (D) - - - _
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Size of Directors’ Interests
Shareholdings in Shares
As at 28 February 2019 As at 28 February 2019
SHARE CAPITAL Based on the Register of Directors’ Shareholdings and the Record of Depositors, the interests of the Directors in the shares of the
Company (both direct and indirect) as at 28 February 2019 are as follows:
Issued : 7,816,651,400 Ordinary Shares
Voting Right : One vote per Ordinary Share Number of Ordinary Shares in
Name Maxis (“Maxis Shares”) % of Issued Shares
) ) No. of % of No. of % of Direct Indirect Direct Indirect
Size of Holdings Shareholders Shareholders Shares Held Issued Shares Raja Tan Sri Dato’ Seri Arshad bin Raja Tun Uda 750,000 3 0.01 3
Less than 100 563 1.57 5,264 #
Robert Alan Nason - - - -
100 -1.000 19.098 5320 171627492 0.23 Tan Sri Mokhzani bin Mahathir 750,000 1,000 0.01 #
1,001 - 10,000 13,629 3797 52,784,962 0.68 , . o
10,001 - 100,000 2,026 5.64 57953179 0.74 dato Hemideh Naziacin _ _ _ _
T ' ) T ’ Mohammed Abdullah K. Alharbi - - - -
100,001 - 390,832,569 578 1.61 1,318,231,689 16.86 )
Mazen Ahmed M. AlJubeir - - - -
390,832,570 and above™” 3 0.01 6,370,048,814 81.49 ) )
Abdulaziz Abdullah M. Alghamdi - - - -
Total 35,897 100.00 7,816,651,400 100.00 )
Lim Ghee Kheong - - - -
Less than 5% of issued holdings Alvin Michael Hew Thai Kheam - - - -
5% and above of issued holdings
#  Negligible Notes:
# Negligible
Note: @ Deemed interest in shares of the Company held by spouse pursuant to Section 59(11)(c) of the Companies Act 2016.
Information in the above table is based on the Record of Depositors dated 28 February 2019.
As at 28 February 2019
No. of % of No. of % of
Category of Shareholders Shareholders Shareholders Shares Held  Issued Shares
Individuals 32,399 90.26 114,019,088 1.46
Bank/Finance Institutions 41 01 1,014,902,075 12.99
Investment Trusts/Foundations/Charities 5 0.01 152,000 0.00
Other Types of Companies 260 0.73 5,013,847,909 64.14
Government Agencies/Institutions 4 0.01 5,681,200 0.07
Nominees 3,188 8.88 1,668,049,128 21.34
Total 35,897 100.00 7,816,651,400 100.00
Note:

Information in the above table is based on the Record of Depositors dated 28 February 2019.
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